
not come up with a different solution. But neither did the 'Women's
Rights ' ladies like Mrs Bedford Fenwick who wanted nursing to para l le l
m e d i c i n e . All they o f f e r e d was th ree y e a r s o f the same e x p l o i t a t i o n .

The other element the Fund's system produced was the one por ta l of entry.

Miss N igh t inga l e i n s i s t e d that " the lady and her cook should be t r a i n e d

together". Although the Fund t r i e d t o fi n d ways o f grooming the super-

intendents, it never r ea l ly succeeded and i t i n s i s t e d that the would-be

matron go th rough the same hoop so tha t she knew what s h e was s u p e r v i s i n g .

What the supe r in t enden t needed was not more t h e o r e t i c a l knowledge but

o f fi c e r a b i l i t y and that came from he r s o c i a l background and super ior
education - reasoning acceptable in 1860. However, once medicine became
more s c i e n t i fi c , it was c l e a r from the l e c t u r e r ' s r e p o r t s t h a t t h e educa ted

could keep up and the less educated could not , but no one suggested t ha t

perhaps two d i f f e r e n t systems were necessary with d i f f e r e n t emphasis.

Miss Night ingale r e a l i s e d there was a dilemma, but she never solved i t .

The o ther he r i t age was the Nurses' Home - t h a t scheme of Miss Night ingale ' s

own d e v i s i n g . Not only must nurses be seen to be r e spec tab le , their

p a r e n t s must be a s su red t h a t they would be s a f e and, in the slums of t h e

Borough, that was no easy mat ter. . A secure Nurses' Home with tight rules
and r e g u l a t i o n s w a s the answer, but it gave us what Goffman c a l l e d "the
total institution". (12) Nurses worked, slept, ate, played and prayed
t o g e t h e r. Cut o f f from family and fr iends, they developed a cul ture and
f o l k l o r e o f t h e i r own. The t o t a l i n s t i t u t i o n s e r v e d i t s p u r p o s e : n u r s e s

w e r e k e p t s a f e i n t h e m o s t v i l l a i n o u s s u r r o u n d i n g s . F o r t h e n e x t g e n e r a -

tions, however, the Home often became an end in i t s e l f , and hospitals found
t h a t , a l though i t w a s expensive to b u i l d , it was worth the money to keep a

large labour force on hand for work a t a l l hours.

In conclusion, the main p r i n c i p l e s upon which the Nightingale Council bu i l t

i t s exper iment were s u i t a b l e f o r 1860 and they met the needs o f the time.

I t i s commonplace t o say that t he time was r i p e . In one way t h i s was t r u e

because reform was in the a i r , but in another way the time was not r i p e .

Great changes in medic ine and a t t i t u d e s t o h o s p i t a l s were j u s t around the

c o r n e r as were changes in women's educa t ion and t h e i r e x p e c t a t i o n s .

young woman of 1900 was a very d i f f e r e n t person from the young woman of 1860.

The changes brought about by the Nightingale system took some time to take

root and by the time they did they were in some measure out o f da t e .

The next two or three generations of nurses, bred in conformity and
obedience, clung to the Nightingale t r a d i t i o n , the t r a d i t i o n that had ra ised
the nursing profession to i t s pinnacle. They kept i t s s a l i e n t fea tures

like d i s c i p l i n e and imposed t h e i r own, l i k e a l ong t r a i n i n g . W h e t h e r t h e

new s t y l e of nurses a t the tu rn of the cen tu ry were more s a t i s f a c t o r y in

l ay ing a fi r m foundat ion f o r nu r s ing i s a m a t t e r o f deba te .
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